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Definitions
• EMSI – Labor Market Analytics Data

• Categories

• Workforce – High à Greater than $25/hr or $52,000/yr in first year salary 

• Workforce – Middle à Between $15/hr or $31,200/yr and $25/hr or $52,000/yr in first year 
salary 

• Workforce – Low à Less than $15/hr or $31,200/yr in first year salary

• SUNY gradwages Dashboard – suny.edu/gradwages

• Transfer Categories
• Structured à Less than 3 open electives 

• Unstructured à More than 3 open electives

• For Retention and Completion Data: only students who started as 1st time 
new students are counted in that cohort. No students are included that 
had prior credits or transfer in that data. 
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Key Takeaways:
- Black, Hispanic, and female students also tend to be in higher need of financial assistance. 
- 3 in 4 students persist from Fall to Spring but only 2 in 5 persist from year to year..
- New students seem to have stable enrollment while returning students have dropped about 30% in a 5 

year span.
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Definitions
• EMSI – Labor Market Analytics Data

• Categories

• Workforce – High à Greater than $25/hr or $52,000/yr in first year salary 

• Workforce – Middle à Between $15/hr or $31,200/yr and $25/hr or $52,000/yr in first year 
salary 

• Workforce – Low à Less than $15/hr or $31,200/yr in first year salary

• SUNY gradwages Dashboard – suny.edu/gradwages

• Transfer Categories
• Structured à Less than 3 open electives 

• Unstructured à More than 3 open electives

• For Retention and Completion Data: only students who started as 1st time 
new students are counted in that cohort. No students are included that 
had prior credits or transfer in that data. 
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School Of Art
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Program: Advertising: Photography
School: Arts
Degree: AAS
Purpose: Career

2018 – 5 Year Transfer Out Rate:
7%

EMSI Ranking: Workforce - Low
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Program: Fine Arts
School: Arts
Degree: AS
Purpose: Transfer

2018 – 5 Year Transfer Out Rate:
18.8%

Structured Transfer
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Program: Digital Animation

School: Arts

Degree: AAS

Purpose: Career

2018 – 5 Year Transfer Out Rate:

15%

EMSI Ranking: Workforce - Middle
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Program: Graphic Design
School: Arts
Degree: AAS
Purpose: Career

2018 – 5 Year Transfer Out Rate:
15.9%

EMSI Ranking: Workforce - Middle
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Program: Illustration
School: Arts
Degree: AAS
Purpose: Career

2018 – 5 Year Transfer Out Rate:
10.8%

EMSI Ranking: Workforce - Middle
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Program: Digital Media and 
Marketing
School: Arts
Degree: AS
Purpose: Transfer

2018 – 5 Year Transfer Out Rate:
19.7%

Structured Transfer
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Definitions
• EMSI – Labor Market Analytics Data

• Categories

• Workforce – High à Greater than $25/hr or $52,000/yr in first year salary

• Workforce – Middle à Between $15/hr or $31,200/yr and $25/hr or $52,000/yr in first year
salary

• Workforce – Low à Less than $15/hr or $31,200/yr in first year salary

• SUNY gradwages Dashboard – suny.edu/gradwages

• Transfer Categories
• Structured à Less than 3 open electives

• Unstructured à More than 3 open electives

• For Retention and Completion Data: only students who started as 1st time
new students are counted in that cohort. No students are included that
had prior credits or transfer in that data.



Equity Scorecard
School Of Business and Hospitality

Mean Age Female/Male

MVCC Average Ratio: 
53% Female: 47% Male
School of Bus & Hosp:

52% Female: 48% Male

MVCC Mean Age: 24.2
Bus & Hosp Mean Age: 25.2
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Program: Administrative Assistant

School: Business  & Hospitality

Degree: AAS

Purpose: Career

2018 – 5 Year Transfer Out Rate:

2.2%

EMSI Category – Workforce - Low
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Program: Business Admin

School: Business  & Hospitality

Degree: AAS

Purpose: Career

2018 – 5 Year Transfer Out Rate:

22.3%

EMSI Category – Workforce - Middle
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Program: Business Admin 
School: Business  & Hospitality 
Degree: AS

Purpose: Transfer

2018 – 5 Year Transfer Out Rate: 
20.1%

Structured Transfer
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Program: Business Accounting

School: Business  & Hospitality

Degree: AAS

Purpose: Career

2018 – 5 Year Transfer Out Rate:

34.2%

EMSI Category – Workforce - Middle
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Program: Culinary Arts Management
School: Business  & Hospitality
Degree: AOS
Purpose: Career

EMSI Category – Workforce - Low

24
20

26

21 22
19

0

5

10

15

20

25

30

Mean Median Mean Median Mean Median

MVCC Matriculated Business and
Hospitality

Culinary Arts Mgmt

Age of Student in Business and 
Hospitality: Culinary Arts Mgmt

45% 48% 46% 48%

55% 52% 54% 52%

0%

20%

40%

60%

80%

100%

Oneida County MVCC Business and
Hospitality

Culinary Arts
Mgmt

Gender by Business and Hospitality:  
Culinary Arts Mgmt

Male Female

10

23
19

35

23 21

4
1 2

49 47
42

0

10

20

30

40

50

60

FA 16 FA 17 FA 18

Culinary Arts Mgmt Enrollment by 
Student Type

1st-time Cont/Ret Transfer Total

0%
10%
20%
30%
40%
50%
60%
70%
80%

White Black Hispanic All Other

Student Race/Ethnicity in Business and 
Hospitality: Culinary Arts Mgmt

Oneida County MVCC

Business and Hospitality Culinary Arts Mgmt

NO DATA



Equity Scorecard

85% 87%86%
79%

73% 75%

60% 57%

0%

20%

40%

60%

80%

100%

FA 13 FA 18

PELL Recipents for Business and Hospitality: 
Culinary Arts Mgmt

Black Hispanic All Other White

58% 57% 57%

70% 67% 71%

0%
10%
20%
30%
40%
50%
60%
70%
80%

FA 14 F16 FA 18

PELL Recipents for Business and 
Hospitality: Culinary Arts Mgmt

Male Female

40%

10%

50%

20%
10%

70%
57%

0%

43%

0%

20%

40%

60%

80%

100%

Culinary Arts Mgmt Different Program No Return

Fall-to-Fall Retention for Culinary Arts 
Mgmt

FA 16 FA 17 FA 18

1st-time students

50% 48%
58%

20%
9%

21%
30%

43%

21%

0%

20%

40%

60%

80%

FA 16 FA 17 FA 18

Fall-to-Spring Retention for Culinary Arts 
Mgmt

Culinary Arts Mgmt Different Program No Return

1st-time students

0% 0%
0%

8%
4%

14%

0%

20%

40%

60%

80%

100%

FA 13 FA 14 FA 15

2-Year Completion for Culinary Arts 
Mgmt

Different Program Culinary Arts Mgmt

1st-time, full-time students

8% 4%
0%

20%

4%
17%

0%
10%
20%
30%
40%
50%
60%
70%
80%
90%

100%

FA 13 FA 14 FA 15

3-Year Completion for Culinary Arts Mgmt

Different Program Culinary Arts Mgmt

1st-time, full-time students



Equity Scorecard
Program: Food Service Adm
School: Business  & Hospitality
Degree: AAS
Purpose: Career

EMSI Category – Workforce - Low
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Program: Hotel Technology
School: Business  & Hospitality
Degree: AAS
Purpose: Career

EMSI Category – Workforce - Low
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Definitions
• EMSI – Labor Market Analytics Data

• Categories

• Workforce – High à Greater than $25/hr or $52,000/yr in first year salary

• Workforce – Middle à Between $15/hr or $31,200/yr and $25/hr or $52,000/yr in first year
salary

• Workforce – Low à Less than $15/hr or $31,200/yr in first year salary

• SUNY gradwages Dashboard – suny.edu/gradwages

• Transfer Categories
• Structured à Less than 3 open electives

• Unstructured à More than 3 open electives

• For Retention and Completion Data: only students who started as 1st time
new students are counted in that cohort. No students are included that
had prior credits or transfer in that data.



Equity Scorecard
School Of Health Sciences

Mean Age Female/Male

MVCC Average Ratio: 
53% Female: 47% Male

School of Health Science:
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Equity Scorecard
Program: Radiology Technician
School: Health Sciences
Degree: AAS
Purpose: Career

EMSI Category – Workforce - Middle
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Equity Scorecard
Program: Health Information 
Technology
School: Health Sciences
Degree: AAS
Purpose: Career

EMSI Category – Workforce - Middle
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Equity Scorecard
Program: Sports Medicine
School: Health Sciences
Degree: AS
Purpose: Transfer

2018 5-year Transfer Out Rate:
13.8%

Structured Transfer
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Equity Scorecard
Program: Nutrition & Dietetics
School: Health Sciences
Degree: AS
Purpose: Transfer

2018 5-year Transfer Out Rate:
31.9%

Structured Transfer
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Equity Scorecard
Program: Nursing
School: Health Sciences
Degree: AAS
Purpose: Career

EMSI Category – Workforce - High
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Equity Scorecard
Program: Respiratory Care
School: Health Sciences
Degree: AAS
Purpose: Career

EMSI Category – Workforce - Middle
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Equity Scorecard
Program: Surgical Technician
School: Health Sciences
Degree: CERT
Purpose: Career

EMSI Category – Workforce - Low

24
20

25
22

31 30

0

5

10

15

20

25

30

35

Mean Median Mean Median Mean Median

MVCC Matriculated Health Sciences Surgical Technician

Age of Student in Health Sciences: 
Surgical Technician

45% 48% 24% 13%

55% 52% 76% 87%

0%

20%

40%

60%

80%

100%

Oneida County MVCC Health Sciences Surgical
Technician

Gender by Health Sciences:  Surgical 
Technician

Male Female

0 1

4

19

14

10

3 4

1

22
19

15

0

5

10

15

20

25

FA 16 FA 17 FA 18

Surgical Technician Enrollment by 
Student Type

1st-time Cont/Ret Transfer Total

0%

20%

40%

60%

80%

100%

White Black Hispanic All Other

Student Race/Ethnicity in Health 
Sciences: Surgical Technician

Oneida County MVCC Health Sciences Surgical Technician

NO DATA



Equity Scorecard

85% 87%86%
79%

73% 75%

60% 57%

0%

20%

40%

60%

80%

100%

FA 13 FA 18

PELL Recipents for Health Sciences: Surgical 
Technician

Black Hispanic All Other White

58% 57% 57%

70% 67% 71%

0%
10%
20%
30%
40%
50%
60%
70%
80%

FA 14 F16 FA 18

PELL Recipents for Health Sciences: 
Surgical Technician

Male Female

0% 0% 0%0% 0% 0%0% 0% 0%
0%

20%

40%

60%

80%

100%

Surgical Technician Different Program No Return

Fall-to-Fall Retention for Surgical 
Technician

FA 16 FA 17 FA 18

1st-time students

0%

100%

25%

0% 0% 0%0% 0%

75%

0%
20%
40%
60%
80%

100%
120%

FA 16 FA 17 FA 18

Fall-to-Spring Retention for Surgical 
Technician

Surgical Technician Different Program No Return

1st-time students

0% 0%
0%

0% 0%

100%

0%

20%

40%

60%

80%

100%

FA 13 FA 14 FA 15

2-Year Completion for Surgical 
Technician

Different Program Surgical Technician

1st-time, full-time students

0%
0% 0%

0% 0%

100%

0%
10%
20%
30%
40%
50%
60%
70%
80%
90%

100%

FA 13 FA 14 FA 15

3-Year Completion for Surgical Technician

Different Program Surgical Technician

1st-time, full-time students



Equity Scorecard

School of 
Humanities:

Equity 
Scorecards

Prepared – January 2020



Definitions
• EMSI – Labor Market Analytics Data

• Categories

• Workforce – High à Greater than $25/hr or $52,000/yr in first year salary 

• Workforce – Middle à Between $15/hr or $31,200/yr and $25/hr or $52,000/yr in first year 
salary 

• Workforce – Low à Less than $15/hr or $31,200/yr in first year salary

• SUNY gradwages Dashboard – suny.edu/gradwages

• Transfer Categories
• Structured à Less than 3 open electives 

• Unstructured à More than 3 open electives

• For Retention and Completion Data: only students who started as 1st time 
new students are counted in that cohort. No students are included that 
had prior credits or transfer in that data. 



Equity Scorecard
School Of Humanities

Mean Age Female/Male

MVCC Average Ratio: 
53% Female: 47% Male
School of Humanities:

63% Female: 34% Male

MVCC Mean Age: 24.2
Humanities Mean Age: 22.9
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Equity Scorecard
School Of Humanities (No Gen Stud)

Mean Age Female/Male

MVCC Average Ratio: 
53% Female: 47% Male
School of Humanities:

75% Female: 25% Male

MVCC Mean Age: 24.2
Humanities Mean Age: 22.0
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Equity Scorecard
Program: Interpreter Education
School: Humanities
Degree: AAS
Purpose: Career

EMSI Category – Workforce - Middle
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Equity Scorecard
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Equity Scorecard
Program: General Studies
School: Humanities
Degree: AS
Purpose: Transfer

2018 5-Year Transfer Out Rate:
23.0%

Unstructured Transfer
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Top 5 – Transfer
1. Utica College – 85
2. SUNY Poly – 77
3. HCCC – 67
4. SUNY Oswego – 49
5. Morrisville – 34
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Equity Scorecard
Program: Humanities & Social 
Science
School: Humanities
Degree: AS
Purpose: Transfer

2018 5-Year Transfer Out Rate:
38.3%

Unstructured Transfer
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Equity Scorecard
Program: Theater
School: Humanities
Degree: AS
Purpose: Transfer

2018 5-Year Transfer Out Rate:
14.3%

Structured Transfer
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Definitions
• EMSI – Labor Market Analytics Data

• Categories

• Workforce – High à Greater than $25/hr or $52,000/yr in first year salary 

• Workforce – Middle à Between $15/hr or $31,200/yr and $25/hr or $52,000/yr in first year 
salary 

• Workforce – Low à Less than $15/hr or $31,200/yr in first year salary

• SUNY gradwages Dashboard – suny.edu/gradwages

• Transfer Categories
• Structured à Less than 3 open electives 

• Unstructured à More than 3 open electives

• For Retention and Completion Data: only students who started as 1st time 
new students are counted in that cohort. No students are included that 
had prior credits or transfer in that data. 



Equity Scorecard
Public & Human Services

Mean Age Female/Male

MVCC Average Ratio: 
53% Female: 47% Male

School of Pub & HS:
57% Female: 43% Male

MVCC Mean Age: 24.2
Pub & HS Mean Age: 23.4
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Equity Scorecard
Program: Chemical Dependency 

Practitioner 

School: Public and Human Services

Degree: AAS

Purpose: Career

2018 5-Year Transfer Out Rate:

17.6%

EMSI Category – Workforce - Low
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Equity Scorecard
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Equity Scorecard
Program: CJ: Law Enforcement 
School: Public and Human Services
Degree: AAS
Purpose: Career

2018 5-Year Transfer Out Rate:
50%

EMSI Category – Workforce - Middle
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Equity Scorecard
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Equity Scorecard
Program: Criminal Justice
School: Public and Human Services
Degree: AAS
Purpose: Career

2018 5-Year Transfer Out Rate:
20.9%

EMSI Category – Workforce - Middle
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Equity Scorecard
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Equity Scorecard
Program: Criminal Justice

School: Public and Human Services

Degree: AS

Purpose: Transfer

2018 5-Year Transfer Out Rate:

13.0%

Structured Transfer
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Equity Scorecard
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Equity Scorecard
Program: Human Services
School: Public and Human Services
Degree: AAS
Purpose: Career

2018 5-Year Transfer Out Rate:
8.0%

EMSI Category – Workforce - Low
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Equity Scorecard
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Equity Scorecard
Program: Childhood Education

School: Public and Human Services

Degree: AS

Purpose: Transfer

2018 5-Year Transfer Out Rate:

27.0%

Structured Transfer
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Equity Scorecard
Program: Physical Education

School: Public and Human Services

Degree: AS

Purpose: Transfer

2018 5-Year Transfer Out Rate:

13.8%

Structured Transfer
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Equity Scorecard
Program: Psychology
School: Public and Human Services
Degree: AS
Purpose: Transfer

2018 5-Year Transfer Out Rate:
8.2%

Structured Transfer
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Equity Scorecard
Program: Rec and Leisure Services
School: Public and Human Services
Degree: AAS
Purpose: Career

2018 5-Year Transfer Out Rate:
15.9%

EMSI Category – Workforce - Low
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Definitions
• EMSI – Labor Market Analytics Data

• Categories

• Workforce – High à Greater than $25/hr or $52,000/yr in first year salary 

• Workforce – Middle à Between $15/hr or $31,200/yr and $25/hr or $52,000/yr in first year 
salary 

• Workforce – Low à Less than $15/hr or $31,200/yr in first year salary

• SUNY gradwages Dashboard – suny.edu/gradwages

• Transfer Categories
• Structured à Less than 3 open electives 

• Unstructured à More than 3 open electives

• For Retention and Completion Data: only students who started as 1st time 
new students are counted in that cohort. No students are included that 
had prior credits or transfer in that data. 



Equity Scorecard
School of STEM - Career

Mean Age Female/Male

MVCC Average Ratio: 
53% Female: 47% Male

School of STEM-C:
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MVCC Mean Age: 24.2
STEM-C Mean Age: 25.7

0 10 20 30 40 50 60

WELDING TECHNOLOGY    (44)
MECHANICAL ENGINEERING TECHNOLOGY  (40)

AIRFRAME & POWERPLANT TECHNICIAN (AP)
ELEC SVCE TECH-ELEC MAINTENANCE TECH  (31)
ELECTRICAL ENGINEERING TECHNOLOGY      (30)

CIVIL ENGINEERING TECHNOLOGY           (25)
AIR CONDITIONING TECH, REFRIGERATION  (52)

Small Unmanned Aerial Systems (401)
SCHOOL FACILITIES MANAGEMENT   (98)

CNC MACHINIST TECHNOLOGY    (MC)
COMPUTER AIDED DRAFTING    (42)

CHEMICAL TECHNOLOGY    (06)

Asian

Hispanic

White

Black

More than one 

Non-Resident Alien 

American Indian 

Unknown

0
50

100
150
200
250
300
350
400
450
500

Fall-2014Fall-2015Fall-2016Fall-2017Fall-2018

Enrollment by Type

1st-Time

Cont/Ret

Transfer

Total

24.9

24.1 24.0 24.0 23.9

26.2

25.4
25.7 25.8

25.5

22.5

23.0

23.5

24.0

24.5

25.0

25.5

26.0

26.5

Fall-2014 Fall-2015 Fall-2016 Fall-2017 Fall-2018

MVCC STEM-C

5% 5% 7% 7% 7%

95% 95% 93% 93% 93%

0%
10%
20%
30%
40%
50%
60%
70%
80%
90%

100%

Fall-2014 Fall-2015 Fall-2016 Fall-2017 Fall-2018

Male

Female

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

Fall-2014 Fall-2015 Fall-2016 Fall-2017 Fall-2018

Enrollment by Ethnicity

Black

Hispanic

Other

White



Equity Scorecard

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Asia
n

Hisp
an

ic

Pa
cif

ic I
sla

nde
r

W
hit

e
Blac

k

More 
th

an
 one

Non
-Res

ise
nt A

lie
n

Ameri
ca

n In
dian

Unk
now

n

School Enrollment By 
Student Characteristic Unknown

Health Sciences

Humanities

STEM - Transfer

Public & Human Services

STEM - Career

Art

Business & Hospitality

Non- Matriculated

8.6% 10.6%8.3% 8.8%8.6% 10.5%

74.6%
70.1%

0.0%
10.0%
20.0%
30.0%
40.0%
50.0%
60.0%
70.0%
80.0%

Fall-2018 MVCC - 2019

Race/Ethnicity In School vs MVCC

Black Hispanic Other White

40% 37% 39% 38% 43%

60% 63% 61%
62%

57%

0%

20%

40%

60%

80%

100%

Fall-2013 Fall-2014 Fall-2015 Fall-2016 Fall-2017

Fall-to-Fall Retention

Returned No Return

80%
79% 81% 80% 83%

20% 21% 19% 20% 17%
0%

10%
20%
30%
40%
50%
60%
70%
80%
90%

Fall-2013 Fall-2014 Fall-2015 Fall-2016 Fall-2017

Fall-to-Spring Retention

Returned No Return

76%

96%
85%

65%
82%

93%

58% 51%
62% 59%

0%

20%

40%

60%

80%

100%

120%

Fall-2013 Fall-2017

PELL Eligibility by Race/Ethnicity

Black Hispanic Other White MVCC

85%

52%
61% 60%62% 59%

0%

20%

40%

60%

80%

100%

Fall-2013 Fall-2017

PELL Eligibility by Sex

MVCC

0.0%
5.0%

10.0%
15.0%
20.0%
25.0%
30.0%
35.0%
40.0%

Spring-2014 Spring-2015 Spring-2016 Spring-2017 Spring-2018

Female Male 

Total Graduates

Grad in Program, STEM-C Grad Other Program, STEM-C

Grad in Program, MVCC



Equity Scorecard
Program: Civil Engineering Tech
School: STEM-C
Degree: AAS
Purpose: Career

2018 5-Year Transfer Out Rate:
20.5%

EMSI Category – Workforce - Middle

24

20

26

21
23

20

0

5

10

15

20

25

30

Mean Median Mean Median Mean Median

MVCC Matriculated STEM Career Civil Eng Tech

Age of Student in STEM Career: Civil 
Eng Tech

45% 48% 92% 88%

55% 52% 8% 12%

0%

20%

40%

60%

80%

100%

Oneida County MVCC STEM Career Civil Eng Tech

Gender by STEM Career:  Civil Eng 
Tech

Male Female

21

7
10

28

21

13

0 1 2

49

29
25

0

10

20

30

40

50

60

FA 16 FA 17 FA 18

Civil Eng Tech Enrollment by Student 
Type

1st-time Cont/Ret Transfer Total

0%

10%

20%

30%

40%

50%

60%

70%

80%

White Black Hispanic All Other

Student Race/Ethnicity in STEM Career: 
Civil Eng Tech

Oneida County MVCC STEM Career Civil Eng Tech

Not Enough Data



Equity Scorecard

85% 87%86%
79%

73% 75%

60% 57%

0%

20%

40%

60%

80%

100%

FA 13 FA 18

PELL Recipents for STEM Career: Civil Eng Tech

Black Hispanic All Other White

58% 57% 57%

70% 67%
71%

0%

10%

20%

30%

40%

50%

60%

70%

80%

FA 14 F16 FA 18

PELL Recipents for STEM Career: Civil Eng 

Tech

Male Female

57%

14%

29%29%

0%

71%
60%

0%

40%

0%

20%

40%

60%

80%

100%

Civil Eng Tech Different Program No Return

Fall-to-Fall Retention for Civil Eng Tech

FA 16 FA 17 FA 18

1st-time students

86%

57%

70%

0% 0%
10%14%

43%

20%

0%

20%

40%

60%

80%

100%

FA 16 FA 17 FA 18

Fall-to-Spring Retention for Civil Eng Tech

Civil Eng Tech Different Program No Return

1st-time students

0%
19% 0%

22%
19%

29%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

FA 13 FA 14 FA 15

2-Year Completion for Civil Eng Tech

Different Program Civil Eng Tech

1st-time, full-time students

0%

21%

44%

31% 29%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

FA 13 FA 14 FA 15

3-Year Completion for Civil Eng Tech

Different Program Civil Eng Tech

1st-time, full-time students

25%



Equity Scorecard
Program: Electrical Engineering Tech
School: STEM-C
Degree: AAS
Purpose: Career

2018 5-Year Transfer Out Rate:
14.1%

EMSI Category – Workforce - Middle
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Equity Scorecard
Program: Electronic Service Tech
School: STEM-C
Degree: AOS
Purpose: Career

2018 5-Year Transfer Out Rate:
6.5%

EMSI Category – Workforce - Middle
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Equity Scorecard
Program: Mechanical Engineering 
Tech
School: STEM-C
Degree: AAS
Purpose: Career

2018 5-Year Transfer Out Rate:
19.6%

EMSI Category – Workforce - Middle
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Program: Welding
School: STEM-C
Degree: AOS
Purpose: Career

2018 5-Year Transfer Out Rate:
7.7%

EMSI Category – Workforce - Middle
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Program: CNC Machinist 

School: STEM-C

Degree: CERT
Purpose: Career

2018 5-Year Transfer Out Rate:
N/A

EMSI Category – Workforce - Middle
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Definitions
• EMSI – Labor Market Analytics Data

• Categories

• Workforce – High à Greater than $25/hr or $52,000/yr in first year salary 

• Workforce – Middle à Between $15/hr or $31,200/yr and $25/hr or $52,000/yr in first year 
salary 

• Workforce – Low à Less than $15/hr or $31,200/yr in first year salary

• SUNY gradwages Dashboard – suny.edu/gradwages

• Transfer Categories
• Structured à Less than 3 open electives 

• Unstructured à More than 3 open electives

• For Retention and Completion Data: only students who started as 1st time 
new students are counted in that cohort. No students are included that 
had prior credits or transfer in that data. 



Equity Scorecard
School of STEM - Transfer

Mean Age Female/Male

MVCC Average Ratio: 
53% Female: 47% Male

School of STEM-T:
28% Female: 72% Male

MVCC Mean Age: 24.2
STEM-T Mean Age: 22.3
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Equity Scorecard
Program: Computer Application 
Programming
School: STEM-T
Degree: AAS
Purpose: Career

2018 5-Year Transfer Out Rate:
13.8%

EMSI Category – Workforce - Middle
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Program: Computer Information 
Systems
School: STEM-T
Degree: AAS
Purpose: Career

2018 5-Year Transfer Out Rate:
6.7%

EMSI Category – Workforce - Middle
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Program: Cybersecurity 
School: STEM-T
Degree: AS
Purpose: Transfer

2018 5-Year Transfer Out Rate:
9.2%

Structured Transfer
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Program: Computer Science 
School: STEM-T
Degree: AS
Purpose: Transfer

2018 5-Year Transfer Out Rate:
9.2%

Structured Transfer
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Program: Engineering Science 
School: STEM-T
Degree: AS
Purpose: Transfer

2018 5-Year Transfer Out Rate:
26.6%

Structured Transfer
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Program: General Science 
School: STEM-T
Degree: AS
Purpose: Transfer

2018 5-Year Transfer Out Rate:
23.0%

Structured Transfer
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Program: Biology
School: STEM-T
Degree: AS
Purpose: Transfer

2018 5-Year Transfer Out Rate:
30.7%

Structured Transfer
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Top 5 Transfer 1SUNY Poly - 23
2UC - 11
3University of Albany - 8
4HCCC - 7
5SUNY Buffalo
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Definitions
• EMSI – Labor Market Analytics Data

• Categories

• Workforce – High à Greater than $25/hr or $52,000/yr in first year salary 

• Workforce – Middle à Between $15/hr or $31,200/yr and $25/hr or $52,000/yr in first year 
salary 

• Workforce – Low à Less than $15/hr or $31,200/yr in first year salary

• SUNY gradwages Dashboard – suny.edu/gradwages

• Transfer Categories
• Structured à Less than 3 open electives 

• Unstructured à More than 3 open electives

• For Retention and Completion Data: only students who started as 1st time 
new students are counted in that cohort. No students are included that 
had prior credits or transfer in that data. 
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